Applicant Information for Non-Sworn Positions

North Carolina State Bureau of Investigation

As an applicant for a position with the SBI, you must be a responsible

and law abiding citizen of the United States with high moral character and personal integrity.

=

Automatic Disqualifiers

Conviction of a felony or other serious crime.

Refusal to submit to a pre-employment polygraph or psychological
examination (for non-sworn sensitive positions only).

Use of marijuana within three (3) years of the date of your State
Application for Employment (PD-107); or evaluated on recency and
frequency.

Specific and detailed drug related questions will be covered during the
application process and evaluated accordingly.

Mis-stated, or falsely stated any information, in writing or orally,
during the course of the application process.

Successfully complete comprehensive background investigation.

Must have a favorable consumer credit rating which would be reflected
on a credit report.

Senate Bill 886 was ratified during the 1997 legislative session, amending
Chapter 126 of the State Personnel Act to provide for the open, fair, and non-
political selection of the most qualified applicant for state government employment.
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